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The 2019-20 school year begins with several changes to Harding’s student handbook,
25 new faculty members, a new indoor football practice facility and more in this issue.
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Huckeba Field
House
Bison Football has a new,
indoor practice facility.
Read more on SPORTS,
PAGE 1B.

Students leave 10 a.m. chapel on Monday, Aug. 26, wearing shorts, pants and everything in between.
Changes to dress code policies announced on July 19 provided students more options for attire.

Administration revises dress code
policies, allowing shorts and caps
EMILY NICKS
editor-in-chief

New faculty and
staff members’
promotions
Read more about some
staff and tactic changes in
admissions on NEWS,
PAGE 2A.

Partnership with
ASU-Beebe
The agreement will
streamline transfer credits.
Read more on NEWS,
PAGE 2A.

On Mond ay, Au g. 19, st udent s
experienced their first opportunity to wear
shorts and caps in classes and chapel on
Harding’s campus. The first day of classes
marked exactly one month since students
received an email from President Bruce
McLarty on July 19 detailing changes
to the dress code policy in the Harding
University Student Handbook.
With the new dress code policies,
students are now permitted to wear
mid-thigh shorts in classes and chapel.
The rule restricting caps in classes and
chapel was also removed. However, men
are still required to remove their caps for
chapel, as specified in Section 2 under
“Chapel Etiquette.”
Zach Neal, assistant vice president
and dean of students, said the decision
to change the dress code was made after
much thought and consideration.
“The handbook is read cover to cover
each year giving consideration to the
wording of the expectations,” Neal said.
“The recent changes have been part of
an ongoing discussion for years.”
Although the overarching restriction
of shorts and caps during class was
removed from the handbook, guidelines
may still be in place for specific cases.
The handbook states, “Certain academic
or extracurricular programs might have
additional standards of dress.” With this,
some students have received notice that

at times, shorts and caps will not be
acceptable, such as during presentations.
For some students, particularly older
ones, the adjustment to a new dress code
has been surprisingly strange, though
not necessarily unwelcome.
Senior Rayna DeYoung said she was
initially excited about the new dress code
policies, though wary of the possibility
that the new rules may lead to other
changes in the dress code she is less
comfortable with. After witnessing
the new rule put into effect, however,
she said she has been pleased with the
change overall.

Ultimately, I think it was a
step in the right direction
for Harding to make this
rule.
– Rayna DeYoung,
senior

“Personally, it is liberating to have the
option to wear either shorts or pants,”
DeYoung said. “As a woman with long
legs, I don’t have many options for
appropriate-length shorts that are still
cute, but what I do own, I love having
the option to wear. Ultimately, I think
it was a step in the right direction for
Harding to make this rule.”
W h i le t he ne w r u le s m ay h av e
come as a surprising announcement to
some, senior Michael Krupka, Student
Association president, said he was not

shocked that updates to the dress code
were made this summer.
“Going into this summer, I knew that
the administration would be evaluating
our current rules and looking for any
adjustments that may need to be made,”
Krupka said. “Dress code was a big topic
of discussion at the end of this last school
year, so I wasn’t surprised that everyone
agreed this was the best move forward.”
Since 1924, numerous revisions have
been made to Harding’s dress code. In
1972, women were first allowed to wear
pants on campus outside of class. In
1981, they were allowed to wear pants,
rather than skirts, to all classes and
chapel. Students in shorts made the first
appearance on Harding’s campus in 1990,
but only on weekends and after 6 p.m.
While the allowance of mid-thigh
shorts in classes and chapel is the latest
in a long list of dress code revisions
throughout Harding’s history, students
are still required to follow guidelines of
modesty and appropriateness.
“I feel the student body appreciated
the willingness of the University to make
reasonable adjustments to the expectations
in the Student Handbook,” Neal said.
“Overall, students have maintained high
standards of modest y and remained
mindful of the given regulations within
the changes. However … I remind all
students to be aware of the handbook
and hold themselves to the standards
therein as opposed to waiting to see if
anyone says anything.”

University College opens new doors for students
Harding follows trends of other universities to offer flexible programs

BRIELLE HETHERINGTON
news editor
This year, Harding added the University
College, which is the first college to
be added since 2011. According to
Harding’s official website, “The University
College was established as the result of
an initiative to address the changing
needs of Harding students within the
context of the evolving landscape of
higher education.”
“[The college is an] academic unit
that serves all students and all of the
other colleges [and was designed to] keep
pace with other trends and institutions
in the United States,” Dr. Kevin Kehl,
dean of the University College, said.
The University College offers various
new programs and areas of studies
as well as merging capabilities with
previously offered programs. Programs
included in the University College, like

the McNair Scholars Program, offer
opportunities for undergraduates to
participate in workshops, intensive
research, mentorships and graduate
school preparation.
Fu r t her more, Ha rd ing’s new
college provides academic resources
like tutoring, career counseling and
services, and Upward Bound. Though
Harding has offered these programs
in the past, it was decided for them to
be included as part of the University
College.
Additionally, two new majors,
integrative studies and exploratory
studies, were added to Harding’s catalog
under the University College. Dr.
Heath Carpenter, assistant professor
of English and the first director of
integrative studies, explained the
significance of this customizable and
flexible degree plan.
SEE COLLEGE, PAGE 2A

... an academic
unit that serves all
students and all of
the other colleges ...
– Dr. Kevin Kehl,
University College Dean
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Dr. Kevin Kehl, the first dean of the new University College, works in his office
located above the Student Center. Harding introduced the new college for
the 2019-2020 school year.

NEWS
Partnership with ASU-Beebe
benefits transfer students

Friday, August 30, 2019
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RACHEL MCCURRY
asst. copy editor

Harding University and Arkansas
State University at Beebe (ASU-Beebe)
signed a memorandum of understanding Friday, Aug. 9, in Cone Chapel to
formalize a partnership between the
two universities.
Harding President Bruce McLarty
and Provost Marty Spears represented
Harding in signing the memorandum.
The official statement ensures a future
partnership between the two universities
in facilitating the process for students
to transfer class credits.
According to Harding University
Registrar Tod Martin, this agreement
allows students who earn an associate’s
degree at ASU-Beebe to transfer their
credits easily to Harding University in
order to complete a bachelor’s degree.
“ASU students who are in an associate’s program will have a clear pathway,
an easy transition to become Harding
students when they’re done,” Spears
said. “We will start recruiting them in
their first year at ASU-Beebe.”
Spears said he plans to work with
ASU-Beebe to form curriculum for
specific 2+2 programs. Students will
be able to enroll in classes at Beebe for
two years that are designed to lead into
specific programs at Harding such as
the College of Business Administration
or the College of Education, according
to Spears.
Martin said that in the past, students
could transfer ASU-Beebe courses to
Harding; however, this new agreement
streamlines the process.
“If you think of a pathway, it’s
clearing the roadblocks and pulling up
the weeds and making the pathway a
little straighter and smoother for students to be able to enroll at Harding,”
Martin said.
Students who register at ASU-Beebe
with the intention to transfer to Harding
may receive pre-admission status from
the University, according to Spears.
This pre-admission status, tentatively
called “Bison Ready,” would allow future students access to resources on and
around campus and the opportunity to
connect with the Harding community,
Spears said.

According to Spears, the partnership
could go beyond a 2+2 agreement and
result in new degrees that incorporate
both academic and trade skills.
“[ASU-Beebe] has a lot of technical,
vocational type programs over ... and it
could be that we could package some
courses over there with a bachelor’s
degree over here to create a unique
program” Spears said.
This option to design a hybrid degree
would allow students to attend both
Harding and ASU-Beebe simultaneously.
According to Spears, while those
currently enrolled as part-time students
at both universities are not qualified to
receive financial aid, the partnership
outlined in the memorandum could
lead to a financial aid package that
recognizes them as full-time students.
Jordan Robinson, the director of
financial aid at Harding, said as of
now billing methods remain the same.
However, that could change depending on further agreements between
universities.
“If the agreement expands beyond
2+2 there will be billing and financial
aid issues to sort out, but Harding isn’t
there yet and so any discussion about it
is purely hypothetical,” Robinson said.
According to Martin, the opportunities for students to receive an education at both universities will hopefully
increase enrollment for both Harding
and ASU-Beebe.
“We want them to use their connection
to Harding to be a recruitment tool for
Beebe,” Martin said. “Hopefully it helps
them get good students because there
is a GPA requirement for a student to
participate in this degree — they have
to have good grades. And it helps us
in that we get some transfers as well.”
In addition to sharing academic
resources, the universities plan to invite one another to guest lectures and
extracurricular activities. Spears said
Harding may invite ASU-Beebe to
participate in Bisons for Christ.
“I’m just excited about the whole
partnership idea,” Spears said. “I think
it speaks volumes to the whole community that we are cooperating. We
are not competitors, we are partners.”

Photo by ELENA FENNER

ASU-Beebe and Harding University sit less than 20 miles from each
other. The universities signed a memorandum of understanding on
Friday, Aug. 9, to make an official partnership.

Office of
Admissions
begins year with
new staff, tactics
EMILY NICKS
editor-in-chief
Harding’s Office of Admissions hired five new
recruiters and added two new admission counselor
positions within the last year. With fall 2019 being
Scott Hannigan’s first time to begin the year as senior
director of admissions after stepping into the role midSeptember last year, there are multiple new tactics and
techniques in the works for the admissions team.
According to Hannigan, several new initiatives have
been introduced within the office to help make this
year a successful recruitment season. Some of these
include a restructuring of the recruitment district,
the introduction of a mentorship program between
admissions staff members, and the reworking of
campus-visit opportunities such as Bison Days.
“We’ve made some really positive changes, and I’m
excited to see those take effect and shape this year,”
Hannigan said. “We’re getting to start the whole year
with a new and larger team and a really strong game
plan.”

“You Belong Here!”
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(Above) Freshmen
gather during the ‘70s
-inspired Throm on
Friday, Aug. 16.
(Right) Students
participate in comedy
hypnotist Dale K’s
show on Saturday,
Aug. 17.
Photo by SADIE THORNTON

Flashback to

#HUImpact19

(Above) Freshmen
enjoy Impact’s first
color war on Saturday,
Aug. 17.
( R i g h t ) H a rd i n g ’s
Good News Singers
perform on Friday,
Aug. 16.
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COLLEGE, from 1A
Carpenter said he has had students
lined up outside his door seeking to
customize their degree to fit their
specif ic needs. Any student can
now combine concentrations from
various disciplines to better prepare
for their career.
“Not all of what people want to
study or how they want to prepare
for professional school or a job has
to be, needs to be or should be done
through a particular major,” Kehl said.
Integrative studies is predicted to
be a popular new major because of
its flexibility, versatility and appeal
to future employers. With the job
market being as diverse and flexible
as ever, students are seeking a way

Increased efforts over the summer and beginning of
the semester have already garnered results, according
to Hannigan. He said the University is up 10% in
applicants for fall 2020 as compared to the same time
last year.
“[The year] started off really strong, at least in
admissions,” Hannigan said. “All of the early indicators
are really positive.”
One of the initiatives Hannigan said he is particularly
excited about is a new mentorship program within
the Office of Admissions. Jason White took charge of
this project, in which new admissions counselors are
partnered with experienced recruiters to learn from.
Hannah Bramlett is the newest member of the
admissions team. After being hired in July two months
after graduating from Harding, she said there has been
a lot of information to learn, and she is thankful for the
mentorship program.
“I think everyone getting [a mentor] is really cool,”
Bramlett said. “There’s a lot of stuff going on all the time
with this job, so it’s nice to have someone who is much
more experienced that’s always going to help you out.”
Several changes were made to organized campusvisit dates, Hannigan said. One of the Bison Days
weekends previously held in the spring was moved to
the fall semester, and the first Saturday-only visit day
will take place on Sept. 14. Hannigan also said they are
trying to be more intentional with programming for
prospective students on these visits, including putting
a bigger emphasis on the Searcy community and
Harding’s place within it during Bison Days.
“They’re here for a full weekend to not just learn
about Harding and our campus but to learn about
Searcy,” Hannigan said. “Oftentimes, that’s an objection

to make themselves more desirable
to potential employers, according to
Carpenter.
As a way to gain new skills and
expand on what they already possess,
more students are beginning to see
the allure of integrative studies.
However, Carpenter cautions students
from choosing this particular major
simply because it is “cool.”
Exploratory studies allows students
to explore their options and talents
with more freedom than a traditional
degree plan. Many times, students
come into college unsure of what
they want to do, as both Kehl and
Carpenter addressed. The University
College hopes to help.

that we hear: ‘Searcy is a smaller town.’ Those of us who
live here and work here have figured out that Searcy’s
got a lot more to offer than maybe you realize.”
As a student worker and ambassador within
Admissions for over a year, senior Halle Maddox
has witnessed some of the changes taking place. She
said she has been impressed with Hannigan and the
trajectory of admissions for the future.
“I think with a lot of the new marketing techniques
and things that are being brought about, it’s going to
help us connect to those prospective students better,”
Maddox said. “I think that’s really going to help. It’s
going to do some really good things.”
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Scott Hannigan, senior director of admissions,
is implementing several changes within
admissions staff and tactics during his first
full year in this role. Hannigan stepped in as
interim director in late September 2018 before
being hired officially in November.

TheLink.Harding.edu
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OPINIONS
Little but
loud
Kinsey Stubblefield
Opinions Editor

Little
but loud

O

n the first day of school last week, I
sneezed seconds before Dr. Monte
Cox’s prayer in 9 a.m. chapel. It was dead
silent and drew much attention from chapel
sections near and far. For my closest friends
or those who have known me during my time
at Harding, it was no surprise who it came
from. I am extremely loud. Trust me, I have
tried hard to hide it a bit or hush-up a bit,
but I genuinely cannot help the excitement
I have for life.
Growing up I was told my personality
and generally everything about me was too
much. My personality, my hair, my clap and,
most certainly, the volume of my voice. This
led to much self-reflection about if I was too
overbearing for those around me. Self-doubt
swallowed me whole; I did not want to own
my personality and certainly not my volume.
The enthusiasm I had for life and those
around me was quieted and nearly completely
squelched by those who thought I needed
to be silenced.
However, I realized these interactions of
negativity and unkindness were not for my
comfort, but instead for theirs. They saw my
obvious stature and deemed that meant I was
to be quiet or shy. I have become quite the
opposite. Reclaiming my bold traits did not
come easy, and those most influential in my
life made me realize that being little did not
mean I could not be loud.

Illustration by JOHN DAVID STEWART

April Fatula
Faculty Adviser

Home again
F

or the second time, I have returned
to Harding as an employee. My first
stint began one month after graduation as
director of news services in what was formerly
known as the Public Relations Office. I was
very green, but my boss and mentor, David
Crouch (1969-1970 Bison editor), patiently
helped me grow into my role that I served
for nine years.
This fall, after 10 years away, I begin again
— as adviser of Student Publications, which
includes The Bison, Petit Jean yearbook and
Digital Production Team. In that interim, I
had three kids and carved out a freelance
career in public relations that allowed me
the flexibility I needed as a mother and wife.

Will Philbrick
Guest Writer

Sony
saves Spidey
I

have loved Spider-Man my entire life.
When the first Sam Raimi film came
out in 2002, I was 3 years old. Since then,
Spider-Man has stuck with me. I’ve read
countless comics, played countless hours
of web-slinging, wall-crawling games and
watched the Sam Raimi trilogy probably 20
times. I can spout lore and trivia longer than
anyone reading this would care to listen. It’s
safe to say that if there was such a thing as
a “Spider-Man Expert,” I’m one of them.
Recently, Spidey has been making
headlines following the unexpected news
that Spider-Man will no longer be a part

In some ways, this new role is very familiar.
But in others, it feels quite foreign. I served
as editor of The Bison during the 1998-1999
school year, just over 20 years ago. (That
statement alone is enough to send me into
a tailspin, because in my head, I’m still in my
20s.) My staff included a business manager,
cartoonist, copy editor, photographer, photo
opinions editor and sports editor. We printed
nine times a semester — only once in color,
and we still had to physically paste pages
and use the sizing wheel to scale photos.
The University was celebrating its 75th
anniversary — which was commemorated
with ASI Distinguished Lecture Series
speaker Mikhail Gorbachev, so it felt like
an important time.
Now, The Bison has a staff of 14, a wall
full of awards from distinguished peers, and
a lovely suite of offices in its proper home —
the Reynolds Center, and shares its content
online with audiences around the globe.
What has not changed are the students. As
generations before them, the staff members
with whom I am now privileged to work
remain committed to seeking and telling the
of the Marvel Cinematic Universe (MCU).
I, for one, was elated by this news. SpiderMan: Homecoming and Spider-Man: Far
From Home are great movies. They’re fun,
action-packed, heartfelt summer flicks —
but they are terrible Spider-Man movies.
I don’t think you’re a bad person for liking
them; in fact, I quite enjoy them myself. But
do they represent Spider-Man well? No.
Do they portray an accurate version of the
wall-crawler comic? Not really.
In light of the recent news of Sony taking
the movie rights to Spider-Man back from
Disney, I have seen people all across social
media ripping Sony to shreds. I’ve also seen
many people pitting Sony (the perceived
antagonist) against Marvel Studios (the
perceived protagonist), and I laugh at these
people. Marvel Comics, Marvel Animation
and Marvel Television are all run by their
parent company, Marvel Entertainment.
Marvel Entertainment has no say in who
owns the movie rights to which character. For
those who don’t know, Marvel is wholly and
entirely owned by The Walt Disney Company,
or Disney. So for all of the red-hot MCU
fans out there, if you want to send your angry
tweets or hateful fan letters to someone, send

truth while treating students, faculty, staff,
administration and the greater community
of Searcy with respect.
Many people, myself included, are attracted
to journalism because they love to hear and
share people’s stories. Media outlets such
as Humans of New York — which has 9.3
million followers on Instagram — thrive
because we as readers feel that God-given
need for connection. I have already witnessed
my students wrestling with how to best
capture stories so that their subjects believe
they are an important part of the Harding
community.
The career paths of the students who pass
through this laboratory experience provided
by Student Publications will vary greatly. But
no matter what route they take, I pray they
remember the kind of empathy that allows
us to share in one another’s joys and sorrows
while on this earth.
APRIL FATULA is the adviser for
Student Publications. She may be
contacted at afatula@harding.edu.
them to Disney. It’s their fault you won’t
be getting your watered-down, boring and
inaccurate rendition of Spider-Man back
on the big screen.
Despite Disney already having a perfectly
fair deal in place with Sony, they wanted more
money and asked for 50% of box office sales,
which is astronomical for these latest Spidey
films. Sony, being one of the few major movie
companies not currently owned by Disney,
declined this deal, and rightfully so. Disney
then decided to throw a fit and told Sony to
pack their things and leave; for this reason:
Spider-Man is out of the MCU.
If you are a true Spider-Man fan, you
should be happy about this news. Sony has
done more for the arachnid than Disney
ever has. Sony has given us the three best
Spider-Man films of all time: Spider-Man,
Spider-Man 2, Spider-Man: Into the
Spider-Verse, followed by two flawed, but
respectable Spidey films: Spider-Man 3 and
The Amazing Spider-Man. We don’t have
to talk about The Amazing Spider-Man 2.

Reclaiming my bold traits
did not come easy, and those
most influential in my life
made me realize that being
little did not mean I could not
be loud.
– Kinsey Stubblefield,
senior

Thank you, Mom and Dad; you have never
turned the volume dial to the left despite the
world saying your daughter was a firecracker.
Thank you, Dr. Amy Qualls, for helping
me find my passion for writing and voice
on paper again. You are a reason I am loud.
Thank you, Natasa Tsirmpas, for recognizing
the fire in my eyes and constantly matching
the zeal in our conversations.
There are so many others I could add to
this list, including friends, coworkers, club
members, siblings and complete strangers.
Now I call upon those reading to find their
version of little but loud within themselves.
We each have instilled in us a trait we may
be told to keep hidden or push away, but I
say show it off. In a world that tells us to
keep quiet, respond by being a little louder.
Sure, this may be deafening for some, but
when we recognize the voice each person
has, we recognize a worth and value within
us all. Whatever the enthusiasm or passion
— share it, be heard, fight to be the loudest.
Be kind, of course, but the loudest of voices
should include everyone.
I am unabashedly me, and my little but
loud will continue to be a part of who I am.
I think it should be a part of those around
me as well. Turn your assumed imperfections
into something fun for others.
I promise there is a cheerleader for you
out there; it may just be me with a couple
of makeshift pom-poms. However, lucky for
you, I am little but loud.

WILL PHILBRICK is a guest writer
for The Bison. He may be contacted
at wphilbrick@harding.edu.

Party fowl: chicken fight
Julia Hensley

Guest Writer

I

f you already know, then you know. If you
don’t, then you want to know. So — the
Chick-fil-A chicken sandwich vs. the Popeye’s
chicken sandwich.The original chicken sandwich
or the “new boy on the block?”
We could argue all day long about the fries,
the customer service or the options. I mean, the
Chick-fil-A sauce and waffle fries are undeniable,
as well as Popeye’s Cajun flair, but we are going
to focus on the main player, the one who has
taken over the internet and made you wonder
why Popeye’s drive-thru has been backed up at
all hours: the chicken sandwich. We are going
to break it down into three main ingredients
to a perfect chicken sandwich.
1. The Bun
2. The Chicken
3. The Pickles

staff Emily Nicks

If you’ve ever owned any amount of DCB,
you’ve most likely had the original Chick-fil-A
sandwich, the one we all know and love. It has
the soft, yet toasted and buttery bun. It has the
juicy chicken filet battered in the unique, yet
nostalgic seasoned breading. Lastly, it is dressed
with the two classic wavy dill-cut pickle chips.
Simple, classic and familiar.
Popeye’s threw us a curveball on Aug. 12
as they released a sandwich almost identical to
Chick-fil-A’s, but did they do it better?
I think there is no true argument with the
bun. They are basically identical. Both good.
Now what changes up are the chicken and the
pickles. Flavor-wise, there is no comparison.
Popeye’s stuck with their classic Cajun seasoning
and classic fried chicken crunch that holds no
resemblance to the classic Chick-fil-A flavor.
So, when it comes to the breading, I think it
comes down to personal preference. However,
Popeye’s chicken filet is double the thickness
of Chick-fil-A’s. When you receive the bag
holding your Popeye’s chicken sandwich, it is
clear who falls a little flat.

Now, the pickles. Popeye’s pickles are
what makes this even more special. They did
not go with the flimsy, dill pickle chip out of
a bulk jar. Oh no. The pickle they use tastes
like a pickle out of a wide-mouth Mason jar
that was hand-picked by your grandma at her
farmhouse. These pickles hold a vibrant color,
a thick cut and a satisfying crunch.
So, who takes home the award for the best
chicken sandwich? I don’t think we will ever
come to an agreement. All I will say is, the
Popeye’s sandwich is good. Personally, Popeye’s
chicken size and pickles have Chick-fil-A beat.
But I will agree, there is something so good
about that Chick-fil-A flavor that keeps you
coming back. One thing we can all agree on is
that we have all had that after-church chicken
sandwich craving. I will leave you with one
thing: Popeye’s is open on Sundays.

KINSEY STUBBLEFIELD is the
opinions editor for The Bison. She
may be contacted at kstubblefield@
harding.edu.
Twitter: @kinseystubbs

JULIA HENSLEY is a guest writer
for The Bison. She may be contacted at jhensley@harding.edu.
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OPINIONS
Emily Nicks

Learning
to swim
A

t any given time, my desk is
cluttered with all sorts of random
publication paraphernalia. In fact, as I
write this first column of the year, I am
surrounded by three old Bison issues, no
less than seven sticky-notes, a used napkin
and a Diet Coke can.
I live a life of glamour, obviously.
Sitting near my keyboard is a little
rock, slightly larger than a quarter. An
insignificant, murky brown color, it almost
blends into the surface it sits upon. Polished
to a smooth gleam, the words “To Dream!”
are engraved onto its surface.
It is my favorite object in the office.
The rock was a graduation gift from
my high school theatre teacher and debate
coach: Ms. Coppedge, or “Copp” for short.
Given by one of the most influential people
during my high school years, this rock
meant the world to me three years ago,
and it means even more now.
I’m sure Copp didn’t know exactly what
she was encouraging me to dream about
when she gave me this gift. I seriously
doubt she ever expected me to work as
an editor. Upon graduating from a high
school that didn’t even have a newspaper,
journalism was the furthest thing from
my mind, but that’s not really the point.
Copp didn’t know what I would do
after I left home; I didn’t either. She did,
however, believe I could do something.
She left it up to me to decide exactly what
that something was.
I don’t deserve people like Copp. I
don’t deserve people like Mrs. Dorman,
Jim Miller and Katie Ramirez — people
who pushed me in the water headfirst,
ready to offer a saving hand if I needed
it, but always confident I would figure out
how to get my head above water before
completely drowning.
Thanks to these and so many others, I
finally feel confident in my ability to tread
water consistently. I feel content bobbing
along with the waves that come. They may
engulf for brief periods of time, but I’m
thankful for the support that has provided
me the ability to get back to the surface.
The thing is, I think we’re called to do
more than tread water.
If we were all content to just keep
our heads above water, things would get
stagnant pretty quickly. After all, one
who treads water just stays in the same
place, not doing much other than avoiding
drowning. At times, that is a triumph. But
it can’t be our permanent state.
As scary as it may seem, I’m challenging
us all to do more than just tread water.
Staying still may feel safer, but floating
isn’t going to get you any closer to shore.
You have to start swimming.
This year, I hope The Bison can serve
a community that is learning to swim. As
we, the staff, take a deep breath and begin
venturing forward into unchartered waters,
I ask that you, the Harding community,
come with us. I ask that you bear with us
during the times we will inevitably make
mistakes. I ask that you come to me if
you ever feel we have settled back into
the familiarity of treading water.
I truly believe we’ll all make faster progress
if we traverse the waters together, especially
the rough ones. There will be waves, and
there will be storms, but I’m confident we
have something more compelling calling
us toward shore — together.
So, here’s to the ones who encourage
us to dream of shore. Here’s to the ones
who learned to tread water before us and
the ones who are achieving incredible feats
just by staying afloat right now. Here’s to
the Harding community and the people
like you who want the best for it.
Here’s to a year of working together.
Here’s to a year of learning to swim.
EMILY NICKS is the editor-in-chief
for The Bison. She may be contacted at enicks@harding.edu.
Twitter: @emilyk_nicks

Finding
Harding’s
place

Understanding
our community

Learning
to swim
Editor-in-Chief
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H

umans tend to have a difficult
time assigning proper value to
their talents and skill sets — and rightfully
so. We typically battle excess pride and
insecurity, consecutively, when faced with
the opportunity to share, help or assess our
abilities. In Dr. Daniel Stockstill’s Bible class
last week, I froze as he spoke these words:
“Part of becoming an adult is knowing who
you actually are, and what you actually do.”
The question of “do” means: What is the real
quality of your work and what does your work
actually produce in the world around you.
His words provoked uncharted thought
within myself. In that moment, I realized
that I am not only far from answering those
questions about myself, but that process
to answer them will be uncomfortable.
Nevertheless, knowing the truth about
oneself paves the way for a much more
fruitful life.
People, as individuals, are not alone in
facing the questions. Who are you actually?
And what do you actually do?

The State
of the SA
Michael Krupka
Guest Writer

I

understand now why college seniors talk
about feeling anxious prior to heading
into the wide world. When I say wide world,
I mean exactly that. And beyond that, it’s a
wide world filled waist-deep with problems of
every kind. From climate change to political
gridlock to even financial independence, we
are only months away from navigating these
issues ourselves. Thankfully, our education
here at Harding prepares us to be problem
solvers, critical thinkers and team players — all
necessary traits for people seeking to make the
world a better place.
However, the grocery list of problems out
there awaiting solutions can still intimidate us.
We are constantly barraged by infographics and
articles and rumors reminding us of the many
icebergs looming on the horizon. One feels
inclined to ask, “How will we ever manage all
of these pressing issues?” I believe this is one
of Satan’s most effective strategies — keeping
our attention on the daunting challenges of life.
With this, he can distract us from everything
that gives us security in our struggle. However,

“
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Peri Greene

Beat Reporter

Institutions such as Harding University,
which includes students, staff, administration,
donors, board members and every
otherworking part, must ask itself these same
questions. Harding escapes the entrance into
“adulthood,” but it might reach new heights
within its realm that parallels the journey
of a child who grows up and adopts to new
expectations and responsibilities.
Harding University exercises awareness
and responsibility toward its community,
but do we currently understand the role our
community needs us to play in full? Our role
could change over night, and Searcy deserves
our dedicated attention for when those
changes happen — if for no other reason
than the amount of physical space we take
up. The idea is not for Harding to change, but
simply to be for Searcy what Searcy needs.
To be a useful entity in your community
is to know the whole truth about what your
community needs and expects from you,
as well as knowing what you need from a
community.

Sustainable good comes from accurate
information. Harding University interacts
well with its Searcy community, but I wonder
if we could do even better? Maintaining your
role in a community requires consistent,
informed action. Last year, the Small
Business Revolution gave Harding a clear
cut answer for what Searcy needed from us.
What do they need now?
Throughout this year, I will explore who
Harding University actually is, and what we
actually can do in our surrounding community.
And in turn, find what our community can
do for us. Living in community is messy and
tedious, yet purposeful. Join me this year in
learning our place inside this multifaceted
community we call home.
PERI GREENE is the beat reporter for
The Bison. She may be contacted at
pgreene@harding.edu.
Look for her weekly community beat
column “Finding Harding’s place” online
at TheLink.harding.edu every Friday.

A year to celebrate
when we remember that we serve the creator
of the universe; that we are surrounded by a
global community of believers; and that his son
has made us more than conquerors, we realize
that our position is one of great strength. Truly,
we have much to rejoice about.
In the face of a society that runs on
discouragement and pessimism, we are called
to rejoice without ceasing. I once read that
people who say thank you more frequently
are generally happier than those who say it
rarely. The reasoning behind this lies in the
fact that grateful people are more aware of just
how many things they have to be thankful for,
and it impacts their contentment. For me, the
logic should then follow that people who more
regularly take time to celebrate everything that
is going well in their lives, communities and
the world will see that they truly are blessed.
This year, the SA chose the word “Celebrate”
as our theme because it reminds us to look for
the bright side in every situation. While it seems
like merely a fun or even whimsical concept,
I believe it should be regarded as a discipline
by followers of Jesus Christ. Paul calls us to
rejoice always, regardless of our circumstances.
However, up against the negative bias of the
world, it can be hard to remember to be joyful

people. This is where the beauty of celebration
comes in: By regularly celebrating our blessings,
we can create a culture of optimism and
gratitude. This doesn’t mean we will avoid
working to improve the Harding experience.
On the contrary, I believe we will be better
workers when we are based on a foundation
of positivity. Here at Harding, we could hardly
have better circumstances for celebrating. While
this place and these people are not perfect,
they form a community that has impacted us
all. And that’s something worth celebrating.
To go along with the theme, we are going to
highlight people and things across campus that
make our community better. Following more
advice from Paul, the SA will work to focus on
that which is true, honorable, just, pure, lovely,
commendable, excellent and worthy of praise.
We’ll need everyone’s help to pull this off. If
you have a suggestion for a student, member
of the faculty, administration or staff who
should be celebrated by the entire Harding
community, don’t hesitate to reach out to me
at sa@harding.edu.
MICHAEL KRUPKA is a guest writer
for The Bison. He may be contacted
at sa@harding.edu.

A breakfast Mecca

id it smell like cigarettes?”That’s the
question I get whenever I mention
that one of the highlights of my summer
vacation was a trip to the Waffle House
Museum in Georgia. Actually, “trip” isn’t
quite the right word. Maybe “pilgrimage”
is better. But “crusade” would be too much.
Fans of Waffle House are loyal folks.
We know the hash browns are greasy. We
know the booths are small. We know the
smell of smoke lingers decades after the
last legal puffs were taken inside. And yet,
there’s something about those eleven yellow
squares that make up the iconic logo that
just draws us back.
Foodies will never get it. They also don’t
get why kale isn’t more popular in Arkansas.
The Waffle House first opened in
Avondale, Georgia in 1955, when two
veterans named Joe Rogers and Tom
Forkner had a dream to serve breakfast 24
hours a day. They remained friends for the
rest of their lives, even dying within two
months of each other in 2017.
That first restaurant sat a dozen people
at the counter, and that was it. Customers
could have toast and jelly for 15 cents, a
cheeseburger for 35 cents and a waffle with
two eggs for 75 cents. The most expensive
thing on the menu was a filet mignon,
which came with salad, hash browns, and
hot bread. That lavish meal would set you
back $1.50.
And if you feel that steak and hash
browns don’t make for a classy supper, tell
that to “Bon Appetit” magazine, which has
done several stories on the famous chain.
I’m also guessing that there are very few
five-star restaurants where the staff will
call you “Hon.”

Michael Claxton

Narrative Columnist

The eleven other tourists had assembled
for our appointment at the museum and
were all wearing their paper chef hats when
I came. We learned the chain has nearly
2,000 stores in 25 states, with 450 locations
in Georgia alone. That made sense because
the town I grew up in had two — each one
visible from the other.
So far, the famous diner hasn’t penetrated
farther north than Ohio or farther west
than Arizona, but they still claim to use
two percent of all the eggs produced in
the US. Incidentally, another half percent
of egg production went into an omelet a
guy I know ate last week.
The Southern chain has long been a
magnet for eccentrics. I had a dear friend
who was on a first-name basis with four
different shifts of waitresses, none of whom
objected to him breaking into song over his
pork chops. Years ago, I met an old man
there wearing a suit with dozens of flashy
pins running up his lapels. He looked like
the kind of person who wanted you to ask
him about his pins, so I did. The man had
a record 53 years of perfect attendance in
Sunday school and was surely strengthened
for the task by 53 years’ worth of bacon
and hash browns.
For the record, you can get your hash
browns cooked several ways, including
smothered (in onions), covered (with
cheese), chunked (with ham), diced (with

tomatoes) or topped (with chili). Should
the folks from the Whole 30 Diet ever
take over Waffle House, I’m sure you will
also be able to get them whipped (with
air), garnished (with tofu) and ground
(with dirt).
A building next door to the original
restaurant contains memorabilia from six
decades of fine dining. A vintage jukebox,
dinnerware and uniforms through the ages,
and a range of plastic-laminated menus
made up the artifacts on display. There was
even a T-shirt collage. My favorite said,
“Friends don’t let friends eat pancakes.”
The legendary Atlanta Humorist Lewis
Grizzard — famous for books like “They
Tore Out My Heart and Stomped That
Sucker Flat” — praised the place in a
1985 column. “Waffle House cooks have
wonderful memories,” he said. “They can
be frying six eggs, four pieces of bacon,
and have two waffles in the iron at the
same time and listen to three waitresses
yelling out orders, and it all registers and
they rarely get an order wrong.”
“There ought to be more ex-Waffle
House cooks in Congress,” he added.
Now that’ I’ve been to the mother ship,
I’m ready for an All-Star Breakfast — a
waffle, two scrambled eggs, hash browns,
sausage and two pieces of toast with jelly.
I have been told that I should not be
eating this, but I promise it’s OK. I never
get chili on my hash browns, and I always
get wheat toast.
MICHAEL CLAXTON is the narrative
columnist for The Bison. He can be
contacted at mclaxton1@harding.edu.

At the Bison, it is our goal to serve the Harding University student body with integrity, truth and open ears. However, we believe that meeting that goal is a two-way street between our staff and the public it
serves. We pledge to keep our eyes and ears open to what our community has to say and hope that, in return, that community will be an interactive audience, sharing its stories with us. We also pledge to
do the basics: Report accurate and relevant information, check our facts, and share them in a professional, timely manner. If you have any story ideas, questions, comments or concerns for the Bison staff,
please email Emily Nicks, the editor-in-chief, at enicks@harding.edu. “The Bison (USPS 577-660) is published weekly (except vacations, exams and summer sessions), 20 issues per year, by Harding
University. Periodicals postage paid at Searcy, Arkansas 72143. POSTMASTER: Send address changes to The Bison, Harding University 11192, SEARCY, AR 72149-0001.” BYLINE POLICY: The Bison
provides an opportunity for class writers to contribute work under the byline “guest writers.” Due to this arrangement, staff writers may rewrite a portion of the guest writers’ stories as they deem necessary,
while still identifying the work as the guest writers’ own.
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Encouraging
Enthusiasm
Todd Gray

Asst. Sports Editor

Out of Luck?
R

eality is often disappointing, and this is
certainly true with the announcement
of Andrew Luck’s retirement on Aug. 25.
At only 29 years old, the Indianapolis
Colts quarterback stepped down, saying,
“I haven’t been able to live the life I want
to live.” A laundry list of injuries and the
pain and long recovery time from each of
them made his career less fulfilling. “It’s
taken the joy out of this game” he said.
Indianapolis Colts fans were furious at
the disheartening news and booed Luck
as the announcement was made. They had
reason to be mad since last season was one
of the first seasons that Luck started in a
while. He showed serious promise, bringing
the Colts from a 4-12 fiasco of a season in
2017 to a miracle 10-6 record this past 2018
season. Luck could have easily been one
of the most prolific and well-established
quarterbacks this season, but he had the
maturity to realize he wasn’t willing to keep
hurting himself to keep the dream alive.
Luck wasn’t the only player to retire
at a shockingly young age. 30-year-old
former New England Patriots tight end
Rob Gronkowski announced his retirement
on March 24, 2019. This was one of the
most surprising retirements, since he was a
player who was able to put up unbelievable
numbers in his games and was a three-time
Super Bowl champion. Gronk also sustained
a number of injuries in his career, but he
was never the sort of player you would
have expected to retire. However, he too
acknowledged the toll that his injuries had
on his love for the sport.
“I needed to recover,” Gronkowski said
“I was not in a good place. Football was
bringing me down. And I didn’t like it. And
I was losing that joy in life. I was fighting
through it. And I knew what I signed up
for, and I knew what I was fighting through,
and I knew I just had to fix myself.”
Despite regulations to make football
a safer contact sport, there is still a long
list of injuries at the end of each week.
These injuries range from minor sprains
to career-ending injuries, and we tend to
view some of these as minor things that
will heal. Even I hear reports of injuries
and shrug it off because I just assume that
they will be back in two weeks or so. So my
question is, what happens when a dream
is officially over?
This isn’t something that just happens in
the college or professional level, as I have
seen so many of my friends throughout
high school sustain injuries that kept them
from their dreams outside of football. I had
a friend who wanted to be a U.S. Marine
after high school, but those dreams were
cut short due to an injury sustained to his
knee in practice one day. Another friend was
put in a cast a week after getting another
one removed. All these people had such
high hopes for their futures, but the joy and
hope was lost after these injuries because
their dreams were tied to their sport.
I think a big problem that we tend to
have, especially in American culture, is that
we focus on what we are good at, and what
we’re good at usually ends up becoming
related to our dream. When you’re born,
you’re not inherently good at anything.
What happens is you get exposed to a
certain thing like scribbling as a 2 year old
or throwing a baseball with your parents at
the age of 3, and that continual enjoyment
and satisfaction is what encourages us to
pursue our dream.
So I have a challenge: Try something
new. Try something that you have never
done before. Maybe you’ll enjoy it, maybe
you’ll develop a new dream. Do something
that you think you’re bad at. We tend to
be set in our desires, but Jeremiah 29:11
says, “For I know the plans I have for you,’
declares the LORD, ‘plans to prosper you
and not to harm you, plans to give you
hope and a future.” When one door closes,
another one opens. I think Andrew Luck
knew this, and I hope you do too.
TODD GRAY is the assistant sports
editor for The Bison. He may be
contacted at tgray3@harding.edu.
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Bison football players train in the new Huckeba Field House, the largest indoor practice facility in NCAA Division
II football. The Bisons had a record of 9-3 last season, and their eyes are set on their first game Sept. 5 at Ouchita Baptist.

BISONS IN THE FIELD HOUSE
Huckeba Field House means more than just a practice facility
EMILY SUNDERMEIER
student writer
After more than a year of planning
and construction,the Huckeba Field
House behind First Security Stadium
is complete. The new indoor football
practice facility has a 133-yard field
built to regulation standards, making
it the largest indoor practice facility in
NCAA Division II football, and one of
the largest in the country on any scale.
Harding University’s newest building
on campus was named after longtime
Harding football coach and faculty
member, Ronnie Huckeba.
Greg Harnden, assistant to the athletic
director, developed a friendship with
Huckeba over their 33-year career at
Harding together. The decision to name
the new indoor practice facility came
about through the love that alumni
and others throughout the Harding
community felt for Huckeba.
“When we name buildings, sometimes
it’s because of a donor,” Harnden said,

“Sometimes, it’s like Pryor Hall, named
after Neale Pryor, [who] was just here
forever and everybody just loved him,
and basically, that’s the category that
Coach Huck falls into. He’s been here
forever, did a lot for the school, did a
lot for the athletes [and] did a lot for
the students.”
As one of the largest indoor practice
facilities in the country, it is believed
that the new Huckeba Field House
will help Harding appeal to potential
student athletes. The facility was built
at close to $5.2 million, paid for by
approximately 270 donors.
Tre’von Biglow, defensive line coach
for the Harding football team, played
football under Huckeba during his four
years at Harding. He felt that the new
facility would draw potential recruits
to Harding because of the drive and
passion of the Harding community.
“A lot of other universities and a
lot of other places are building great
buildings, or they’re making big changes
on campus because of grants, taxes [or]
the university has funded money for

that,” Biglow said, “But when you see
something like this, something that’s
$5.2 million, and you realize that every
penny is given by donors, that’s just a
reminder, if I’m a student, of how special
this place is. I’m in a place where people
believe in what’s going on here, and
they’re willing to make big sacrifices
for it, which is what I think Harding
is all about” Biglow said.
Finishing touches are still being
added to the Huckeba Field House,
such as adding graphics and completing
the lobby, which will include kiosks of
former Bison football players telling of
the impact Harding has had on their
lives. Athletic Director Jeff Morgan
believes that when it is all finished,
the wait will have been worth it.
“When you walk in, it’s a wow,”
Morgan said, “It’s really going to tell
the story of all the people who gave,
and even just the past and what this
program has meant to so many people:
past players, past families and even
current players.”
Ranked second in GAC preseason
polls, the Lady Bisons Volleyball
team huddles up in hopes of taking
the conference this year. Last year,
the Lady Bisons lost to Southwestern
Oklahoma State Universtiy Bulldogs.
The Bulldogs are currently ranked first
in GAC pre-season polls, but the Lady
Bisons look to prove themselves as a
worthy contender for the No. 1 spot
this year. The GAC preseason polls
give a preview into what to expect for
the upcoming seasons not only for
the Lady Bisons Volleyball team, but
for other sports across campus as
well. The GAC preseason polls have
also ranked men’s soccer sixth in
the conference and the Lady Bisons
soccer team in the fourth spot.
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What’s new in HU athletics?
Alumnus Daniel Kirwa inducted into U.S. Track and Field
and Cross Country Coaches Association NCAA Division
II Athlete Hall of Fame.
Don Hood hired as new Harding Cross-Country and
Track coach.
Jessica Withrow hired as Harding Assistant Track
and Field coach.
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Bison players watch from the sidelines during practice in the new Huckabe Field House. The Bisons
continue a motto from last season called Code Black to enforce leadership on and off the field.

Code Black comeback

Bisons ready for a new season with common goal
MARYN MCAFEE
student writer
Coming off a successful season with nine wins and three
losses, the Harding Bison football team is back for blood,
and they are determined to claim the Great American
Conference championship title.
Although the Bisons are ranked second in the GAC
preseason poll, junior student assistant Ellis Rampy said
he isn’t worried one bit.
“We love being the underdogs, so even though we’re
only ranked second, that’s just fuel for our fire,” Rampy said.
Just days away from the team’s first game against Ouachita
Baptist, players and coaches are implementing strategies in
practice that are sure to translate out on the field.
“We’ve worked a lot on trying to be incredibly detail-driven
and really not leaving any stone unturned, but doing every
small thing the right way,” Head Coach Paul Simmons said.
Not only is Simmons ensuring the team is focusing on
the small details of the game, but more so emphasizing the
importance of the players’ character off the field.
“As far as the kind of men they are, ultimately, culture
wins, and when I say culture, I’m talking about the character
of the young men and the way they work, how they deal with
adversity, how accountable they are, how selfless they are.
Simmons said “Those are the things that lead to success.”

The football team strives to live out their motto for the
season: Code Black. As the players come off the field, their
attitudes remain the same. Through every win and loss, God
is at the center of it all.
“Code Black means that above anything else we try and
honor God in everything we do,” Rampy said, “It’s an identity
the team tries to live by on and off the field.”
Although the Harding Bisons are unified in knowing
they’re playing for a greater purpose than themselves, a new
season means a new team. With each new season comes
a different dynamic that creates its own set of challenges
that players and coaches have to adapt to. However, junior
linebacker Isaac Little is confident in the team’s ability to
overcome any adversity the Bisons might face throughout
the season.
“We have a lot of new seniors that are stepping up to be
leaders on the team and I think we have a lot more talent
on both sides of the ball and more experience than we did
last season,” Little said.
The Harding Bison football team plays their first game
Thursday, Sep. 5 and as they continue to prepare, players and
coaches are eager to get a fast start to the season as they put
up a fight against Ouachita Baptist.

“Players Only” is a special column written by Harding
athletes. In this week’s column: Harding Graduate Assistant
and former Bison Bryce Bray talks about exciting things
to look forward to this season.
I really think this will be a special year for the
Bisons. We have so much excitement right now in our
program, and the culture on our team has never been
better. We truly have a ton of amazing young men.
We return quite a few seasoned veterans, but we also
have some very talented new faces who will be huge
contributors for us this year.
Our guys have come out of fall camp on fire with
tons of energy. Our offense and defense have been very
physical and competitive up until this point as well.
Our young men love to compete, and it is a staple in
our culture. We are striving to string great practices
together and get a little better every day.
Our main focus this year has been in the detail aspect
of the game; we want to win the detail battle every
week. In past years, we have seen just how important
the “little things” are to winning. The team who can
not only win the physical battles but also the mental
and focus battles will always win.
Our campus and community support is a huge deal
to our young men. They work so hard to do the right
things on and off the field and to be great ambassadors
for our program and for Christ. We want nothing more
than to see those home stands fill up with our students
and members of the community. Our players are proud
to represent this campus and University, and they long
for our student body’s support.
We hope to be more involved with the Student
Association and many of the clubs here on campus. The
campus organizations do such a great job enhancing
student life and bringing people together. We would love
for all clubs to play a huge role in game day activities
and student sections. We are working very hard to be
a program that reflects Harding’s core values and to be
a team that includes all associated with Harding and
this community. We deeply appreciate your support.
BRYCE BRAY is a graduate assistant
and was a guest writer for this issue
of the BIson. He can be contacted at
bbray1@harding.edu.

Harding Football Fall 2019 Schedule
SEPT. 5 (THU) - 7 P.M.

SEPT. 14 (SAT) - 6 P.M.

SEPT. 21 (SAT) - 6 P.M.

SEPT. 28 (SAT) - 6 P.M.

OCT. 5 (SAT) - 6 P.M.

OCT. 12 (SAT) - 1 P.M.

OCT. 19 (SAT) - 3 P.M.

OCT. 26 (SAT) - 4 P.M.

NOV. 2 (SAT) - 2 P.M.

AT Ouachita Baptist

VS Henderson St.
(Family Weekend)

VS Southwestern Okla.
(Homecoming)

VS Ark.-Monticello

VS Southern Nazarene

AT Northwestern Okla.

AT Southern Ark.

AT Oklahoma Baptist

VS East Central (Senior Day)

Photo by LOREN WILLIAMS

NOV. 9 (SAT) - 2 P.M.
AT Southeastern Okla.

Former Bison Bryce Bray runs a play in practice.
Bray won the Willie Roaf Award and was named
Arkansas’ top offensive lineman Jan. 12, 2019.

NOV. 16 (SAT) - 2 P.M.
AT Arkansas Tech

LIGHTNING
The
Great Debate

Edition

ROUND WITH
HARDING
ATHLETES

Katie Cooper
Cross Country

Hadley McDaniel
Cheerleading

Tyler McCallister
Football

Daniel Ortiz

Briley Feringa

Tennis

Softball

Popeye’s or Chick-fil-A
chicken sandwhich?

Chick-fil-A

Chick-fil-A

Popeye’s

Chick-fil-A

Chick-fil-A

Coke or Pepsi?

Neither

Pepsi

Coke, my dad
works for Coke

Pepsi

Coke

Is water wet?

Yes

No, it makes
things wet

No, I don’t think
it is

That’s a weird
question

Yes

Midnight Oil or Savor + Sip?

Midnight Oil

Midnight Oil

Savor + Sip

Neither,
Starbucks

Savor + Sip

TheLink.Harding.edu

Student makes
quick recovery
after contracting
E. coli
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Senior Emily Morris poses by the Benson Auditorium fountain, happy to be
back at Harding for classes. Morris interned for the FBI this summer in D.C.

Accounting student spends summer as intern with FBI
ERIN FLOYD
head copy editor

Photo by SADIE THORNTON

Student Megan Harris sits by the administration
building fountain. Harris recovered quickly from
E. coli before coming to school.
GARCELLE HODGE
student writer
Junior Megan Harris returned from a summer mission
trip to Thailand with her health in critical condition due
to two strands of E. coli she contracted while traveling.
After staying in the hospital for five days with kidney
failure, drastic dehydration and vomiting, Megan made a
full recovery.
Megan said she felt ill during her last week in Thailand
and assumed it was a minor sickness.
“I started not feeling well, and I thought it was just car
sickness because we were on what was supposed to be an
eight-hour drive and turned out to be a 14-hour drive,”
Megan said. “I started not feeling well then, but the next
day I still wasn’t feeling well.”
Megan said she stayed in bed for the rest of the week
at the Bible school where the mission team was stationed
in Bangkok.

Megan definitely did not
complain about it. Her
composure was very good.
– Erastos Evdoxiadis ,
Global Outreach group leader

On the team’s last day in Thailand, she was taken to a
hospital and told she just had a “traveler’s bug.” Megan said
that the hospital did not run any blood work. The following
day, she flew back to the United States. Due to weakness,
she had to use a wheelchair to make it through the several
different airports to get home. She continued on to her final
destination in Houston where her family waited for her.
“She tried so hard to look so happy to see her family, but
she just didn’t look right,” Megan’s mother Michele Harris
said. “Her eyes, to me, were sunken in. She was a little gray
and you could just tell she wasn’t feeling well.”
Megan’s family rushed her to the emergency room.
After testing it was discovered she had extremely low blood
pressure and severe dehydration. The doctors took blood,
ran more tests and told Megan she was in kidney failure,
without fully knowing what was wrong with her. She said,
at one point, her kidneys were functioning at 5%.
“We had the I.C.U. doctor, we had nephrologist, the
kidney doctors, we had the blood doctors,” Michele said.
“We had infectious disease doctors trying to figure out
what was wrong.”
Megan’s dad, Adrian Harris, called their church and had
everyone stop what they were doing, pray and spread the
word that Megan was in critical condition.
“Over 70 churches across the U.S. had been praying, and
that’s not including the people back in Thailand,” Megan said.
The doctors discovered Megan had two strands of E. coli,
but she started improving hours after diagnosis.
“In that five-hour window is when her numbers started
getting better,” Michele said. “That was a miracle in itself.”
Megan’s peers were shocked at her composure throughout
this journey.
“Megan definitely did not complain about it,” Global
Outreach group leader Erastos Evdoxiadis said. “Her
composure was very good. She wasn’t complaining, she
wasn’t whining.”
Megan’s mom said she was encouraged by her daughter’s
strength.
“She was laying in the bed, and they were doing all this
stuff to her,” Michele said. “I was crying. Her sisters were
crying. Her dad was crying. She looked at me, and she made
eye contact with me, and she said, ‘Mommy, it’s going to
be okay. I’m going to be fine.’ And that was her attitude
the whole time.”
Harris was discharged from the hospital on the morning
of Aug. 7 and attended band camp the following weekend
at Harding. Her quick recovery was said to be miraculous
by her family, friends and doctors.

Senior Emily Morris spent her summer working as
an honors intern with the FBI in Washington, D.C., after
meeting FBI employees through a Harding College of
Business Administration (COBA) networking event.
Morris, an accounting student, attended the career fair
last fall in search of summer internship opportunities. Before
meeting the FBI at the career fair, Morris said she hadn’t
planned on going into forensic accounting.
“I just thought it was a cool career path and I never
considered it for myself,” Morris said. “I saw the FBI at
the career fair and I was like, ‘Well, why not apply and see
what happens?’”
FBI Director Christopher Wray stated at a RSA conference
that the selection rate for interns is 5-6% — which is more
selective than most Ivy League schools. In addition to
the typical requirement of a transcript and resume, a full
background investigation and polygraph test is also required
for the extensive application process, according to Morris.
“You have to put references from different aspects of
your life, from neighbors to professors to your roommates,”
Morris said. “So it’s a lot.”
After applying in October 2018, Morris had a phone
interview in November with the organization and was
accepted in May 2019, two weeks before the internship
started in Washington D.C. Morris worked in the Field
Operations Support Services section, which helps maintain
field offices, and was pleasantly surprised by the demeanor
of the people she worked with.
“When you think of the FBI, you think of everyone
wearing black suits, sunglasses, being really stern, and I
thought it was going to be really serious, but ... the people I
worked with were some of the most down-to-earth people,”
Morris said. “They cared about your life outside of work just
as much as they cared about the work put into it, which
was really incredible.”
Morris thinks that Harding students have an advantage
when it comes to landing a successful career with organizations
like the FBI because of the overall mindset of the Harding
community.
“[The FBI’s] mission is to protect the American people
and to uphold the constitution,” Morris said. “Their motto
is ‘fidelity, bravery and integrity.’ And I think that Harding
students really embody that. You’re never going to find better
people to work ... than people at Harding. It’s not just about

learning hard skills at Harding. It’s about soft skills and how
you interact with people and learning how to serve. I think
that has helped me feel prepared to work for an organization
like the FBI, that’s goal is to serve the people.”
Assistant Professor of Business Dan Summers also believes
that employers such as the FBI return to campus year after
year because they like what they see in Harding students.
When Summers first started teaching at Harding, he noticed
the optimism that was commonly found in students, which
he thinks can be accredited to their faith. Further, Summers
said that employers are drawn to Harding students because
of their overall behavior, which sets the University apart
from other schools.

[The FBI’s] motto is fidelity,
bravery and integrity. And I
think that Harding students
really embody that.
– Emily Morris ,
senior

“But what I see the employers valuing that [students]
might not fully appreciate is more behavioral,” Summers said.
“It’s the work ethic, honesty, moral values and principles.
They’re dependable, they’re respectful, they’re used to
working hard. And those are those intangibles that I think
also facilitate these kinds of relationships that we have with
these supporters for internships.”
Director for Professional Excellence Brian Harrington
stated that the Center for Professional Excellence hosts
four career fairs each year and 15 information sessions
each semester to give students an opportunity to network
with employers, including Meet the Firms, which is where
Morris got in contact with the FBI. Harding students are
equally as prepared academically as other universities, but
employers routinely comment that they recruit at Harding
because the students are special, according to Harrington.
“What sets Harding apart from other schools is the
moral integrity that is emphasized by our professors... Each
professor is encouraged to teach their class from a Christian
perspective, which means emphasizing, establishing high
morals and values. Students who take that to heart will
perform well in the workforce,” Harrington said.

Remembering

Mark Perrone
Photo courtesy of the Perrone family

STAFF NOTE

Photo by RYANN HEIM

On Thursday, Aug. 8, senior Mark Perrone
passed away. Filled with kindness and faith,
Perrone is remembered by his friends as
one who was unapologetically himself and
passionate about justice for those who cannot
speak for themselves. A graduate of Harding
Academy in 2016 and criminal justice major at
the University, Perrone was a valued member
of the Harding community and will continue
to be dearly missed.

Students gather outside of the Benson Auditorium on Tuesday, Aug. 27 to celebrate the life of late
student Mark Perrone. Perrone touched the lives of many students during his time here.
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Today, students.
Tomorrow, leaders.
Illustration by JOHN DAVID STEWART

‘00s Bison
Babies
ONLY
A freshman’s
survival guide to
understanding
the ins and
outs of Harding
Follow in their
footsteps
@hardinguniversity
@hardingcab
@hustudentpubs
@brucemclarty
@huintl

siri, define...
M.O. (noun) pronounced
(MOE), this stands for
Midnight Oil, the coffee shop
adjacent to the parking lot
behind the Heritage Building.
Jumping: (verb) when someone
who is a member of one club
joins a different club.
Bucking: (verb) used to
describe people who are trying
extra hard to be queened or
beauxed.
The Pit: (noun) The seating
area in the Student Center
(stu) next to Taco Bell.
Secret Sonic: (noun) There
are three Sonics in Searcy.
Most commonly you’ll hear
about Race Street Sonic, but
there is also Beebe Sonic on
Beebe-Capps Expressway and
Secret Sonic located on North
Maple Street.
H.A. (adjective) H.A. means
Harding Appropriate, frequently
used to describe things that
are not H.A.
The Zonkey (noun) The
Zonkey is a zebra-donkey
hybrid. If you visit the Zonkey,
please beware that you are on
someone’s private property.

Mark it on your
calendar

Freshman Savannah Phelps reads “The
7 Habits of Highly Effective People”
by Stephen Covey on the Front Lawn
on Monday, August 26. “The 7 Habits
of Highly Effective People” is serving
as the Harding Read for the 2019-2020
school year.
Photo by ELENA FENNER

Campus begins fourth Harding Read
WILL ALLEN
student writer
This year’s Harding Read, selected by
University President Bruce McLarty, is
“The 7 Habits of Highly Effective People”
by Stephen R. Covey. Unlike previous book
selections, this year’s book is focused around
leadership.
McLarty chose this book with hopes to
help the Harding community establish seven
habits that embody effective leadership.
McLarty believes that all Harding students
are leaders by nature and will step into
leadership roles at some point.
“I think by being a part of a campus where
this is the campus read, and we are talking
about it all year long, a lot of leaders and a lot
of people who don’t yet perceive themselves
as leaders will be thinking consciously about
how these things make you a better leader.”

Any senior Harding student can remember
McLarty’s enthusiasm in 2016 about William
Wilberforce and his story. McLarty carries
on that enthusiasm in hopes that this year’s
Harding Read will help students grow
and become leaders throughout their daily
college life.
Harding is driven by its community,
and every community is backed by leaders.
McLarty said he believes anyone can be a
leader and this book can captivate students
into making this community even stronger.
“I think, for believers, we read this, and
every habit is rooted in Scripture,” McLarty
said. “Every page is something where you are
reminded of something Jesus said or that
Paul wrote or that is in Proverbs because
this is solid wisdom about leadership in
life. I think these things make you a better
person, but I think they are all things that
make you a stronger leader.”

Eat, sleep, study, repeat.
Tips and tricks to help you transition
from summer to school
DANIELA CUELLAR
student writer
As students return to campus and summer
fades away, homework and studying slowly
become a part of daily life. Some students
may find themselves struggling with study
habits and knowing which ones lead to the
most success.
Stephanie O’Brian, director of Upward
Bound, works with several high school students
to become better equipped for college.
“When it comes to studying, I think
most students struggle with three things
the most: time management, the inability to
focus and limit distractions, and not knowing
how to study in a way that is both effective
and efficient for themselves,” O’Brian said.
Although O’Brian does not think there
are right or wrong ways to study in general,
she does believe there are right and wrong
ways for each person.
“Some people study amazingly well with
classical music on, but that would drive me
insane,” O’Brian said. “It doesn’t make me
better or worse, just different.”
When it comes to studying, O’Brian said
students should know themselves and figure
out what methods work best for them. She
also believes that physical care of the body
might be the one study habit that is most
important.
“I would urge my students to tend to their
physical self — truly get enough sleep, drink
enough water, eat nutritious food, exercise
your body and stretch your muscles,” O’Brian
said. “We abuse our bodies and brain all of

the time yet expect them to perform at peak
performance constantly,” O’Brian said.
Location is also a very important aspect
of studying.
John Mark Warnick, director of Academic
Resource Services at Harding, said students
should abstain from studying in places where
they might get easily distracted. He also
suggested not studying or doing schoolwork
in bed.
“Don’t do your homework while lying in
bed because that is your place of sleep, and
if you combine the two tasks, your brain has
difficulty separating them,” he said.
Warnick said he also believes taking
handwritten notes and asking the professor
for help are habits that will always be helpful
no matter what age we are.
Junior Dalton Allen said he struggles with
knowing how to prioritize his classes and
manage his time well as a student athlete.
However, he discovered reading over his notes
and rewriting them helps the information
become second nature for him.
Allen also said he has some study habits
unique to him that he believes help him
the most.
“Sometimes I like talking to myself while
I’m doing homework. I slap myself to motivate
and psych myself up,” Allen said.
Whether it is studying with music in the
background or talking out loud while doing
homework, study habits can be unique to
every student.
“Not everyone learns the same way, and
recognizing that about yourself can help you
work more efficiently,” Warnick said.

9/28-9/29 Get Down Downtown
10/2 Relay for Life
10/11 Fall Break
10/15-10/18 I <3 HU Week
10/20-10/25 Club Week
12/3 Anti-Stress Christmas Fest
Graphic by AVERY TILLETT

Senior business management major Michael
Hammonds expressed his excitement about
this year’s Harding Read.
“What I’m mostly excited for about reading
this book is how I can better myself as an
individual,” Hammonds said. “I’m excited
about future chapel discussions regarding how
we can be better leaders, and I hope that I
can apply that to my life and essentially help
this community grow even stronger than it
is right now”.
Not only does “The 7 Habits of Highly
Effective People” hold truths for becoming
your best self, it is chock full of Christian
principles that students at Harding can apply
to their lives to live more like Christ.
“Make small commitments and keep
them. Be a light, not a judge. Be a model,
not a critic. Be part of the solution, not part
of the problem,” wrote Stephen R. Covey in
“The 7 Habits of Highly Effective People.”
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album review
DANIELLE TURNER
lifestyle editor
Despite her previous declaration, old
Taylor can come to the phone right now.
Taylor Swift debuted her seventh studio
album “Lover” on Aug. 23. The album
incites nostalgia for long-term Swifties,
frequently being compared to her previous
albums “1989” and “Speak Now.”
Swift’s album brings back a sense of
whimsy and romance that was missing in
her previous album “Reputation.” While
other albums aged with Swift, “Lover”
is more of a timeless classic. Whether
you’re in kindergarten making your first
friend like in “It’s Nice to Have a Friend,”
fighting high school mean girls like “Miss
Americana and the Heartbreak Prince,”
or celebrating a wedding anniversary and
dancing around your living room to the
album’s title track “Lover,” the album
caters to every age.
While the album as a whole is very strong,
the singles previously released seem out
of place and not a good representation of
the album — almost like an afterthought.
“ME!” and “The Archer” fall flat and feel
repetitive next to innovative songs like
“Cruel Summer,” which fights to break
the box of bubblegum pop Swift was
painted into.
Swift ends the album with the song
“Daylight,” which contains a final
monologue to reflect the voice of the
album: “I wanna be defined by the things
that I love, not the things I hate, not the
things I’m afraid of, or the things that
haunt me in the middle of the night. I
just think that you are what you love.”
Overall, the album takes the listener
on a journey of self-discovery and love.
“Lover” feels like it was made completely
and totally for Swift herself. Not a stand
against celebrities vilifying her, not a plea
to an ex-boyfriend nor a collection of
songs created to please the music industry
— just an album for her and her fans.

